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-------------------------------------------------------------------------------------------------------------------------------------
Department Financial Report

Marine Corps League, Department of West Virginia Hershel “Woody” Williams Scholarship Foundation:
17Aug 2011 beginning balance: $18,285.01 Deposits: $50.00   Interest:$5.27 
21 Sep 2011 ending balance: $18,340.28
Please send all donations to John Nanny, P.O. Box 2121, Wheeling, WV 26003-0234.
Marine Corps League, Department of West Virginia General Account and Paymaster Report: 
17 Aug 2011 statement beginning balance: $4,994.09   Deposits: $165.00  Debits: $0.00
21 Sep 2011 statement ending balance: $5,159.09.
Paymaster Gill has received the PLM reports from the June 30, 2011, membership roster from the 
following detachments: 340, 342, 947, 956, 1065, 1087, 1143 and 1180. Detachments must verify that 
their annual life member information is correct and accurate as listed on their 6/30/2011 roster  mailed 
from National HQ. If your detachment does not send a copy of this roster to arrive at National before 
Dec 31, 2011, you will not receive your Paid Life Member interest payment. If your detachment is not 
listed above, each respective Commandant and Paymaster need to get his copy of this roster signed and 
mailed to Department Paymaster Gill so he can forward to National Adj/Paymaster Thoburn. 
Adjutant Gill sends a reminder to all detachments to update their detachment websites and list their 
current Web Sergeant. For those detachments who need assistance in updating, contact Dept Web Sgt 
Steve Swenton at 304-277-3550. Detachments must ensure they file an annual IRS 990-N efile so they 
will continue their non-profit status. This form can be filed on line and when you receive your 
confirmation from IRS, forward a copy of that email to National Adj/Paymaster Thoburn. If you have 
any questions about the above, contact Dept Adjutant/Paymaster Gill at the above phone number.

-------------------------------------------------------------------------------------------------------------------------------------
Message from ANVC Mideast Division Mike McLain

Marines of the Department, I’m proud to represent you in the Mideast Division and I’d like to mention 
some areas where MCL National is focusing on administrative procedures.  Membership and retention 
are two of the biggest areas where we need to keep our numbers up. Every detachment in the Mideast 
will be looked at to ensure they have at least 15 or more paid members. Nationwide there are many 
detachments with less than 15 members. Each of these detachments will be addressed by their individual 
Division NVC to see what they can do about keeping their members. Additional areas are detachment 



websites. Far too many do not have an active web site and this is an area where our own Department 
will address those detachments without an active Web Sgt. IRS continuously looks at the annual filing of 
form 990-N for small non-profit corporations. Detachments are required to file an annual report no 
matter what funds they generated. Detachments with life members will receive an annual interest check 
(PLM) yearly for all their life members carried on their roster. Detachments must verify these Paid Life 
Members (PLM) as listed on the 6/30/2011 member roster and send a copy of the original roster to 
National via our Department Paymaster. Do not lose out on receiving this annual interest check, so get 
your paperwork done. If you increase your number of life members, you will receive a larger PLM 
check.
As a non-profit corporation in WV, each detachment must have their own Bylaws. Any detachment that 
does not have their own Bylaws are asked to contact either Department JA Raymond Cartwright or Adj 
George Gill for assistance. Every detachment should have its individual EIN number and file its Annual 
Corporate Report with the state. Since detachments do fund raisers, they need to ensure they have a WV 
permanent business certificate. There is no cost for this and detachments need to have one. Contact Adj 
Gill for assistance. Last area I’ll mention is to thank all the members of the department for their support 
within their own detachments and the department. As volunteers you are doing an outstanding job in 
keeping the league active and visible in WV.
Semper Fi Marines. Happy early birthday to each of you.
Mike McLain

-------------------------------------------------------------------------------------------------------------------------------------
Membership and Retention

National HQ will mail every detachment within the department a roster of members as listed on its 
9/30/2011 membership. Also listed on this report will be all the unpaid members for your detachment  as 
well as the total number paid, paid life members and any dual members. Detachment Commandants and 
Paymasters are expected to review this member roster and take steps to contact their unpaid members 
and encourage them to pay their annual dues. A personal phone call, letter or home visit might make the 
difference. If possible, see if they might want to consider being a life member. The total fee is based on 
age and is listed on all membership dues transmittals. The detachments can work out a payment schedule 
where a member would pay them a monthly amount until his/her life membership fee was paid. Once 
received the total amount must be paid to National as monthly payments are not acceptable. Also the 
member must have his/her dues current and not let his/her membership month lapse if they desire to pay 
the life member fee. Either way, annual dues or life member fees must be paid in the month when their 
dues are payable. If annual dues are current, a life member fee can be paid any month, but it’s saving 
that money paid for annual dues and applying that amount toward your life member fee. It’s not 
financially sound to pay your annual dues and then life member fee also in same year. It’s cost savings to 
just pay the life member vice annual dues.

-------------------------------------------------------------------------------------------------------------------------------------
Thank You to all Vietnam Vets from a Marine in Iraq

A guy gets time to think over here and I was thinking about all the support we get from home. 
Sometimes it's overwhelming. We get care packages at times faster than we can use them. There are 
boxes and boxes of toiletries and snacks lining the center of every tent; the generosity has been amazing. 
So, I was pondering the question: "Why do we have so much support?" 
In my opinion, it all came down to one thing: Vietnam Veterans. I think we learned a lesson, as a nation, 
that no matter what, you have to support the troops who are on the line, who are risking everything. We 
treated them so poorly back then. When they returned was even worse. The stories are nightmarish of 
what our returning warriors were subjected to. It is a national scar, a blemish on our country, an 
embarrassment to all of us. 
After Vietnam, it had time to sink in. The guilt in our collective consciousness grew. It shamed us. 
However, we learned from our mistake. Somewhere during the late 1970s and on into the ’80s, we 
realized that we can't treat our warriors that way. So starting during the Gulf War, when the first real 



opportunity arose to stand up and support the troops, we did. We did it to support our friends and family 
going off to war. But we also did it to right the wrongs from the Vietnam era. We treat our troops of 
today like the heroes they were, and are, acknowledge and celebrate their sacrifice, and rejoice at their 
homecoming ... instead of spitting on them. 
And that support continues today for those of us in Iraq . Our country knows that it must support us and 
it does. The lesson was learned in Vietnam and we are all better because of it.  Everyone who has gone 
before is a hero. They are celebrated in my heart. I think admirably of all those who have gone before 
me. From those who fought to establish this country in the late 1770s to those I serve with here in Iraq. 
They have all sacrificed to ensure our freedom. But when I get back home, I'm going to make it a 
personal mission to specifically thank every Vietnam Vet I encounter for THEIR sacrifice. Because if 
nothing else good came from that terrible war, one thing did. It was the lesson learned on how we treat 
our warriors. We as a country learned from our mistake and now we treat our warriors as heroes, as we 
should have all along. I am the beneficiary of their sacrifice. Not only for the freedom they, like veterans 
from other wars, ensured, but for how well our country now treats my fellow Marines and I. We are the 
beneficiaries of their sacrifice. 
Semper Fidelis, 
Brian P. Bresnahan 
United States Marine Corps

-------------------------------------------------------------------------------------------------------------------------------------
Department Bylaws and Leadership Training

Detachments

Bylaws 
Each Detachment must adopt By-Laws and Administrative Procedures which are not inconsistent with 
the Department and National By-Laws and Administrative Procedures and shall be subject to approval 
by the Department Judge Advocate. Each Detachment’s By-Laws and Administrative Procedures shall 
be filed with the Department Judge Advocate and Department Adjutant.  By-laws may be revised, 
amended or repealed by a majority of the members voting at any regular membership meeting, provided 
that the proposed revision, amendment or repeal is submitted to the Detachment Judge Advocate in 
enough time prior to the meeting at which said proposal is to be considered to ensure said proposal 
revision, amendment or repeal is in compliance with the National or Department Bylaws and 
Administrative Procedures. Any issues not covered in the Detachment Bylaws will be referred to the 
National or Department Bylaws and Administrative Procedures. 

Charter
Every detachment must have its own Charter.
Charter Suspension, Revocation -
     (1) The charter of a Detachment may be suspended or revoked for:
           a. The persistent failure to maintain a minimum of fifteen (15) members in good
                 standing;
           b. The persistent failure to promptly forward funds due to the Department and
                 National body;
           c. Acts and conduct bringing the Marine Corps League into public disrespect;
           d. Willful violation of the Department and National Bylaws and Administrative
                Procedures;
           e. The violation of Federal, State or Municipal laws or ordinances;
           f.  Other activities detrimental to the good name of the Marine Corps League.

     (2) The suspension or revocation of charters may be consummated by a Department Board of 
Trustees and/or the National Board of Trustees and shall be implemented in accordance with the 
provisions of the National Bylaws and Administrative Procedures in a manner considerate of the well 
being and good name of all concerned.



10 Principles of Leadership

Leadership Principles
As a Marine Corps League Officer, you must be able to demonstrate ability to accomplish your mission 
and be able to answer questions and demonstrate competence in your position.

Respect shows competence. Competence can be learned by attending Leadership Schools, reading and 
having a working knowledge of Bylaws, enclosures and Administrative Procedures and from on-the-job 
training. Emulate previous leaders who were proven leaders.

Learn to seek out those positions that help you grow and learn leadership.  Good leadership is acquired 
only through practice. Prepare yourself for the job of leader at the next higher level. Know yourself and 
seek improvement by working on your weak points.

Know yourself so you can determine the best way to deal with any given situation. In dealing with 
membership in certain situations, you may have to be firm, however, in many scenarios, be tactful since 
you are dealing with volunteers. Do not put yourself so aloft that you hesitate to ask advice from those 
that have been there and done that. 

Make an honest evaluation of yourself to determine your weak points and seek advice from other leaders 
to improve your leadership abilities. Develop a genuine interest in people and become effective in 
writing and speaking.  Know your members’ capabilities and look out for their welfare.  You do not want 
to assign someone to a committee chair if he/she is nervous and cannot work without supervision.

Remember, be approachable, treat old and new members the same. Put your members’ welfare before 
your own. Encourage individual development. Keep your members informed as you are promoting 
efficiency and morale. You should promote initiative, enthusiasm, loyalty and convictions. Be alert to 
stop the spread of rumors by replacing them with the truth.  All too often as a Marine Corps Leaguer 
progresses through the ranks, he/she develops an attitude of “Do as I say, not as I do.”

Show your members that you are willing to do the same things that you ask them to do.  Lead from the 
point and always be positive and ensure your personal conduct is not open to criticism. Your example 
instills confidence and shows the members you can do the job. Delegate authority and avoid 
micromanaging so as to develop leadership among subordinates.

To be Successful:
You must be tolerant and be able to respect the opinion of your members and never remember these 
members are volunteers.  Look within yourself before you say something, because what may seem 
innocent and harmless to you may be perceived by others as hurtful and calculating. Listen, listen, listen. 
Understand the true meaning of argue and offer reasons to dispute and discuss and remember the 
detachment membership has the last word by vote. Have an agenda and keep your meeting moving and 
keep the idle chatter to a minimum. You should also have a monthly staff meeting and make them open 
to the membership.

If you have intentions to become part of the leadership, you must read the Bylaws and Administrative 
Procedures and develop a working knowledge of the same.

Once elected:
Lead within the scope of your authority. Understand your limits. Make only the decisions that you are 
permitted to make. Accept the tasks that are assigned and exercise self-initiative tasks. Understand the 
Chain of Command and know where you stand within the chain. Keep everyone in the chain informed. 
Communication is the key to success



U  Understand your role within the chain of command.
S  Stay within your scope of leadership and delegate tasks. Do not micromanage.
M  manage your time properly so you can be effective.
C  Communication is critical in everything so do not hesitate to disseminate.

Dual Membership
Dual membership is membership in more than one Detachment by the same individual. When a member 
of the MCL becomes a regular member in good standing in more than one detachment, such 
membership in the subsequent detachments shall be counted for voting strength at Department and 
National convention only as an associate member. Such regular member shall be a regular voting 
member in the Detachment of such member’s greatest tenure unless he/she makes a signed written 
request for transfer of voting rights to the receiving Detachment, which upon acceptance shall forward 
the copies of the transfer of voting rights to National HQ via the jurisdictional Department Paymaster or 
Adjutant/Paymaster. The transfer form will be utilized for the purpose of transfer of voting rights to 
another detachment. This is considered as a delegate in voting. Delegates can only vote to represent their 
Detachment once as any other is considered as an associate vote and will not be counted. This does not 
affect a regular member’s vote in the detachment’s general business. The transfer is for delegate voting 
only.  

 Board of Trustees
All officers serving in elective offices must be Regular Members in good standing and have attended 
60% of regular or special meetings of the Detachment in which they are elected to serve.  Each 
Detachment shall be governed by its elected Officers (Board of Trustees). Each officer is to take 
possession of those materials previously in the possession of the officer they replaced and they will turn 
over all materials in their possession to their successor.

Every Detachment should have an ongoing officer training program within their own detachment. Every 
current or prospective officer should have a working knowledge of the National and Department Bylaws 
and Administrative Procedures and of their own Detachment Bylaws and Robert’s Rules of Order. 

The Guidebook for Detachment Officers and the MCL Ritual are excellent references to help gain more 
knowledge of the procedures necessary to function within your detachment. They can be purchased from 
the National Semper Fi store or copied from the National website. Every officer should know what the 
duties are for all other positions in the detachment.

 Each officer should maintain a copy of the Detachment meeting minutes for reference while they serve 
his/her tour. A good way to see what your Detachment has been doing over the past couple years is to 
read over these minutes. Read all you can about what your Detachment has been doing over the past few 
years. Talk with members and see where the Detachment is going or what ideas can you throw into the 
mix to help grow the Detachment. Every officer must be well versed in the duties of all other officers 
within the detachment.  Every member of the Board should be held accountable to their ethical and 
fiduciary responsibilities because they serve as a corporate officer, too. No individual member of a 
Department shall serve in more than one position on the Board of Trustees.

-------------------------------------------------------------------------------------------------------------------------------------
VA Coaching into Care: 

The Department of Veterans Affairs (VA) has launched a telephone service, Coaching into Care, to 
provide assistance to family members and friends trying to encourage their veteran to seek health care 
for possible readjustment and mental health issues. "Those closest to veterans are often the first to 
recognize when veterans are having difficulties," said Secretary of Veterans Affairs Eric K. Shinseki. 
"Family members and friends may not know what to say to encourage their Veterans to seek much 
needed readjustment and health care. The Coaching into Care line will help them find the right words." 
To help veterans address problems and support veterans in making decisions about getting care, the 



Coaching into Care program offers unlimited, free coaching with family members or friends over a 
series of telephone calls.  The priority is connecting veterans with VA care in their communities through 
the family members’ help and encouragement. Callers receive professional coaching on solving specific 
logistical obstacles and encouraging sometimes reluctant veterans to seek care while still respecting the 
veterans’ right to make personal decisions.  
Coaching into Care, launched in MAR 2011, has had more than 650 calls with family members or 
friends of greater than 175 veterans to encourage them to seek care. This phone line is connected to VA's 
Veterans Crisis Line, Caregiver Support Line and the National Call Center for Homeless Veterans. This 
way, if the caller or veteran is in an immediate crisis, or has concerns regarding care giving for a 
disabled veteran, or seeks assistance regarding homelessness, there is no wrong number for families to 
call. Callers can reach VA's Coaching into Care program at the toll-free number 1-888-823-7458, 
8 a.m. - 8 p.m., Mondays through Fridays, and online at http://www.mirecc.va.gov/coaching/.  As 
always, veterans can reach immediate help at the Veterans Crisis Line at 1-800-273-8255, press 1 for 
veterans. 

-------------------------------------------------------------------------------------------------------------------------------------
WVVN in Clarksburg certified for Alzheimer's/Dementia Unit

In late December 2010, Mary Jo Arbogast, RN, was appointed as the Alzheimer’s Unit Coordinator for 
the West Virginia Veteran’s Nursing Facility in Clarksburg.  For the next six months she strived to 
become the preeminent expert on Alzheimer’s/Dementia in West Virginia. Completing hundreds of 
hours of training, she and her staff all became certified to provide a behavioral and activities program to 
veterans with Alzheimer’s and/or dementia. 
By late spring, we had a “sample” of seven veterans in the unit. In all cases, the veterans show dramatic 
improvements in their physical and cognitive functioning.
In June we receive a Life Safety “Pre-Inspection.” The surveyor made eight “Consultative 
Recommendations,” all of which were completed by mid-September. Our health licensure inspection 
occurred on Sept. 21, and, not surprisingly, the unit received a “deficiency-free” result.
It is now official. The West Virginia Veterans Nursing Facility can officially say that they have an 
“Alzheimer’s Unit,” and our special needs veterans now have a unique place to call home.

Dr. Kevin Crickard
West Virginia Veterans Nursing Facility, One Freedoms Way
Clarksburg, WV 26301
(304) 626-1600 Ext. 2001, Cell: (304) 472-4747

-------------------------------------------------------------------------------------------------------------------------------------
National Personnel Records Center New Address

The National Personnel Records Center sent the information below concerning its new mailing address, 
tips on safeguarding personal documents and recommended ways to request documents from the 
National Personnel Records Center. Please distribute the information to as many veterans as possible.

The new address for the National Personnel Records Center is:
National Personnel Records Center, 1 Archives Drive, St Louis, MO 63138-1002.
The majority of personnel have moved to the new location and the military personnel records are in the 
process of moving. The entire move should be completed by the end of the summer of 2012.
As a reminder, all retirees and honorably discharged veterans should ensure that their families know the 
location of their military Separation Document (DD Form 214 from 1950 to present and WD (War 
Department) Form 53-55 and other variations prior to 1950). Note that registering a copy at the county 
court house may make that document a public record. Separation documents issued after 1969 may 
contain a Social Security number which could be used for identity theft. Storing the separation document 
in a safe deposit box may make it difficult to retrieve immediately upon the death of the retiree or 
honorably discharged veteran. The better storage locations are:



1-Fire safe in a secure location of the house (not in the bedroom, as this is where most thieves search 
first). Be sure spouse/NOK knows the location and has key/combination.
2-In a watertight food container (Glad, Tupperware. etc.) in the refrigerator. Most refrigerators are fire 
resistant. Additionally, a refrigerator is heavy enough to fall through the floor of a building into the 
cooler part of the fire in the basement and better survive. Finally, a refrigerator is large enough to be 
easily located in the ash and rubble of a fire or other serious incident. (As a bonus, everyone has a 
refrigerator, not everyone has a fire-resistant storage box). Be sure to inform your spouse and relatives 
where to locate your separation document -- and any other important papers.
As a reminder, the preferred method of submitting a request to the National Personnel Records Center 
(NPRC) is via the Internet. Please note that in some cases using a browser other than Internet Explorer 
may create problems with data entry. As you know, the NPRC provides copies of documents from 
military personnel records to authorized requesters. Its web-based application will provide better service 
on these requests by eliminating our mailroom processing time. Also, since the requester will be 
prompted to supply all information essential to process the request, delays that occur to go back for more 
information will be minimized. You may access this application at: 
http://www.archives.gov/veterans/military-service-records/
This improved on-line request process should be used INSTEAD OF Standard Form 180 for requests 
from the veteran or the veteran’s  next of kin, if possible. Your assistance with this initiative will allow 
us, and you, to better serve the needs of veterans. If you do not wish to use the Internet, you should use 
Standard Form 180. You should print Standard Form 180 as you need it, not in advance because the 
form is periodically revised and updated. It should not be available on your web site. You can have a link 
to the NPRC web page. The link is: 
http://www.archives.gov/veterans/military-service-records/standard-form-180.html 
Since the Standard Form 180 is updated periodically, it is NOT recommended that large quantities be 
printed/photocopied and stocked. 
The form will be updated with the new address within six months. The U.S. Postal Service will forward 
mail if requests are mailed to the old location until February 2012.

-------------------------------------------------------------------------------------------------------------------------------------
Certificates awarded from National Convention

The Department newsletter “Straight Scoop” and Detachment 1087 newsletter “Bull Dog” each received 
the National participant certificate in Boise, ID

The following detachments received a National Junior Vice Commandant’s Membership Certificate for 
maintaining 100% membership for the past year:
Monongalia Detachment 342, All County Detachment 891, Leland D. “Crow” Crawford Detachment 
956, Mountaineer Marine Detachment 957, DHL Detachment 981, MGM Detachment 1180 and Wood 
County Detachment 1087.
Congratulations to all these detachments for maintaining their membership.

-------------------------------------------------------------------------------------------------------------------------------------
Boy Scout, Toys for Tots and Young Marines Committees

Commandant Rick Shank of Huntington Detachment 340 is the Boy Scout Committee Chairman. Any 
detachment that presents MCL Good Citizenship Certificates to Boy Scouts who attain Eagle Scout rank 
are to report the names of these Eagle Scouts to him so he can compile a report to National. Anyone with 
questions about scouting can contact him at 304-529-2082.

Past Department Commandant Roger Ware of Detachment 956 is the Toys for Tots (T4T) Committee 
Chairman. All detachment that conduct a T4T campaign this year are requested to send him a copy of 
your After Action Report so he can compile a report for National. Anyone with questions about the T4T 
Program contact him at 304-636-4365.

http://www.archives.gov/veterans/military-service-records/standard-form-180.html
http://www.archives.gov/veterans/military-service-records/


Department Chief of Staff and Web Sgt Steve Swenton  of Detachment 771 is the Young Marines 
Committee Chairman. Anyone with questions about the Young Marines Program can contact him at 304-
232-1003.

-------------------------------------------------------------------------------------------------------------------------------------
 Air Force Chaplain runs w/Marines

A message from Chaplain Johnson (LtCol, USAF)... 
Chaplain's Thought 
Last Thursday morning I was one of more than 300 runners in the NSA Armed Forces Week 5K run (Ft. 
Meade, MD). It was pretty crowded at the start, but things thinned out after about five minutes or so, and 
I took my bearings. Perhaps 200 yards ahead of me was a group of maybe eight Marines or so who were 
obviously running together. I decided that a good goal would be to beat them, which seemed reasonable 
as I am a macho Air Force Chaplain and they were only a bunch of United States Marines. I kept them in 
sight for the next couple of miles, but the longer the race went on, the younger those guys got. It became 
apparent to me in the last half mile that I was not going to catch them, and I resigned myself to finishing 
well behind them. 
Then I noticed that one of their number was struggling and was gradually dropping off the pace. I panted 
out a word of encouragement as I caught him and realized that he was not about to give up. Within 100 
yards of the finish line I saw a strange sight. The entire group of Marines made a U-turn in the road and 
were running back towards me. 
As they ran past me I noted their well-chiseled muscles and the determined set of their jaws. I glanced 
over my shoulder in time to see them rally around their buddy to provide the emotional support of the 
team so that they could all finish together. 
I was impressed. No way would they leave a struggling comrade behind. As I entered the finishing chute 
I murmured a prayer. "God, I'm glad those guys are on our side." And so it was that I learned a 
theological truth from the U.S. Marines that is as vivid as any my seminary professors ever taught. 
"If anyone... sees his brother in need but has no pity on him, how can the love of God be in him? Let us 
not love with words or tongue but with actions and in truth." 
1 John 3:17,18 
Last Thursday I witnessed "a few good men" in action. They reminded me of the strength of being a 
team, and that words without actions are pretty much useless. Thanks, Marines.



On Aug. 30, 2011, Huntington Detachment #340 Huntington, WV, joined forces with 
the Greenbo Detachment 1345 Greenup, KY, to serve cake and donuts to veterans 
at the State Veterans Home in Barboursville, WV, during a Huntington VAMC 
health screening seminar. Both Detachments support the Huntington VAMC, and due 
to the economy in our areas decided to split the cost and provide food to these 
veterans at the request of the Huntington VAMC. Marines participating are, from 
left to right, Gary Richeson, WV; Kenneth Martin,  KY; Clint Bowen, WV; 
the Rev. James Bolen, WV; Commandant Det. #340 Rick Shank, WV; Medal of 
Honor recipient Hershel "Woody" Williams, WV; Department of KY and Det. 1345 
Commandant John P. Hensley, KY; Larry Conley, KY; Charles Wessel, KY; Robert 
Lynn, KY; and Kenneth Boggs, KY.



Calendar of Events
10 Nov 1775 - 10 Nov 2011 -- United States Marine Corps  236th Birthday.

Department Staff Officers meeting 10 a.m. Nov 19, 2011, at WV State Veterans Nursing Facility in Clarksburg, 
WV, next to the VA Hospital. 

2012 Department Quarterly meeting will be 10 a.m. Jan. 14, 2012, at the WV State Veterans Nursing Facility in 
Clarksburg, WV, next to the VA Hospital. Department Staff Officers meeting at 0930.

2012 Mid-Winter National Staff Conference will be held February 16, 17 and 18, 2012, at the Tysons Corner 
Marriott, 8028 Leesburg Pike, Vienna, VA. The room rate is $95 per night, single or double. Room rates are $89 if 
you pay in advance. Please make your room reservation directly with the Tysons Corner Marriott no later than Jan 
20, 2012, at (703) 734-3200. Be sure to tell them you are with the Marine Corps League.

Marine South will be held April 11-12, 2012 at Camp Lejeune MCB.

2012 Department Convention will be May 11-12 and hosted by Herbert J. Thomas Memorial Detachment 947 in 
Charleston, WV at Charleston Marriott, 200 Lee St. E, Charleston, WV. Rooms reservations: 304-353-3600 
Price: $99 per night plus room tax. Banquet TBA.

2012 Mideast Division Conference will be June 15-17, 2012 in Raleigh, NC, hosted by Tar Heel Det 733. 
Commandant George Steenson  Tel: 919-971-5414.

2012 MCL National Convention Aug 12-18 at Renaissance in Mobile, Alabama in the Battle House Hotel & Spa 
Mobile and Mobile Riverview Plaza Hotel. Tel: 1-800-922-3298 or  251-438-4000. Room rates $107.00 plus 14% 
tax. Hosted by P.L. Wilson Detachment 447. 

2013 MCL National Convention will be at Amway Grand Plaza Hotel, 187 Monroe Ave NW in Grand Rapids, 
MI. Reservations: 1-800-253-3590. Rooms $110 plus 14% tax per night includes free hot breakfast, self parking 
and Internet in guest room.


